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In 2007 the Faculty of Economics and Business chose to establish a Careers and Employer Relations Office. The aim of the CEO is ...



A successful career
“Success is not the key to happiness. 
Happiness is the key to success. If you 
love what you are doing, you will be 
successful.”
Herman Cain
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The results of a recent survey showed that only 12% of Australians are satisfied with their work. Many of the people who expressed dissatisfaction with their work may be perceived, by society, as being successful yet how much more successful would they be if they actually felt passionate about their work. 



Another question

 What do you want to do with it?
 Keep this question in mind
 Self Assessment 
 Keep a journal
 Be flexible
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As you travel through your degree be aware of this question because the answer may change as you become more aware of the opportunities available to you as a graduate.

You have enrolled in a degree programme so it appears that you have made a choice regarding your general career direction. The question which needs to be answered, before you can make decisions on what you can do with your degree is... what do you want to do with it?  Being given choices without an understanding of individual needs and personal values is difficult. When you work out what it is that you want then the choice becomes more manageable.

You are still developing (cog research proves), learning about yourself and learning about the opportunities and the world out there. What you currently know about careers has probably developed through exposure to the work experiences of your family, friends , school and the community network. It is extremely difficult and highly unrealistic to expect anyone to make career choices for life.



Keeping a journal of your employment and extra curricular experiences will help you when it comes time for you to develop a resume. It is important that you continue with the self assessment process when making entries in your journal. Points to consider include: 



Be flexible. You may have come to university with a firm picture of what you were going to be doing upon graduation and goals are a good thing however it is also important to keep an open mind and be flexible about your career plans. Remaining flexible means that you will notice unforeseen opportunities and can then take advantage of these.





Graduate employability

• Increased chances of employment as a 
graduate

• Unemployment rates;
Bachelor’s degree 2.7%
Certificate IV 3.7%
HSC 5.1%

*Source ABS Education and Work Cat. No.6227.0
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Presentation Notes
Having a degree of any type increases your chances for employment. Statistics show that the chances of being unemployed reduce markedly as the level of education increases.



According to the May 2006 ABS Education and Work Survey those people who possess a Bachelor’s degree have a lower unemployment rate (2.7%) than those people who possess a Certificate IV (3.7%) or a person who only has an HSC (5.1%).



Skills shortage or competitive market

• Specific areas have skills 
shortages

• Projected occupational growth – 
21.9% of new jobs Accounting, 
Finance and Management

• High level of employer 
expectations

• 60% Australians employed in 
SMEs
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Having said that, there are now many more graduates than there were a decade ago with 28% of all graduates, who responded to the 2007 Graduate Destination Survey, being identified as belonging to the category of Management and Commerce.

There seems to be conflicting messages coming from the media in relation to employment. There are reports that there are skills shortages and yet students report that it is a competitive market. What this means is that although employers are very interested in employing graduates they still maintain high standards in relation to selecting staff. There are also only a certain number of positions available in blue chip firms. If gaining a position with one of the blue chip firms is your goal then it is important that you know what they are looking for apart from the requisite degree. A credit average is often the minimum standard for graduate employment with the larger employers combined with a range of other experiences-paid and unpaid. 

A large proportion of graduates are find employment in small to medium sized firms which reflects the fact that 60% of Australians are employed in small to medium enterprises. SMEs need graduates who can perform across a range of functions.

Australian industry is facing a severe skills shortage in the coming years, largely as a result of an ageing industry workforce and a decline in the rates of apprentices in training. 

However, when it comes to being a manager you only need to apply for a position to realise that you are one of many. Considering that your career might extend half a century, the more skills you have the more marketable you are. 



Managing your career

• Maintain professional and 
industry knowledge

• Make and take opportunities 
for training and education

• Develop and maintain positive 
networks – inside and out
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The world changes rapidly these days and so it is important that you remain flexible so that you can manage the occupational and organisational shifts which you will encounter through your career. Many Students that start University in 2008 will move into jobs that do not even exist now.

Research findings in late 1999 by Department of Education Science and Technology (DEST) indicates 50% of population will be in jobs in 2015 that do not even exist now

A self management approach is important. Keeping abreast of changes in your industry and/or profession means that you will be better placed to take advantage of opportunities which arise as a result.









What Employers look for?
• Qualifications and experience
• Potential
• Technical skills
• Personal Attributes
• Transferable skills
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Qualifications: A degree is the minimum requirement to be eligible to apply for graduate positions. A credit average is highly regarded although a graduate with a pass average can still gain good graduate positions if they have strong technical skills, relevant experience and are a “well rounded” person.

Professional/Industry Experience: Internships, Vacation Work and other experiences in industry are highly valued because the learning curve for the new graduate is reduced.

Potential: Graduate employers are looking for potential. While they may be recruiting for the present they are also considering the future. Ideally, a percentage of the graduates that they employ each year will stay to become part of the organisation’s succession plan. 

Technical skills are necessary for graduates being employed in areas si\uch as Accounting, Economics and Finance. Even if the graduate may be employed in an area which doesn’t call on these skills directly there may be a need for the graduate to understand the “language” of these disciplines.

Personal Attributes: Who you are. Self assessment is important because if you don’t know your own qualities then it is very difficult to sell these to an employer.

Transferable skills – Gained through employment, work experience, voluntary work and/ or other extra curricular activities. Transferable skills = employability skills. Many of your experiences will have provided you with skills which will be valued highly by employers. You need to be able to recognise these skills and where you have gained them so that you will be able to present your skills positively to potential employers.



Employability Skills (from all degrees)

Communication
Teamwork
Organisational
Planning
Research
Analytical
Lateral Thinking 
Flexibility
Initiative
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This list is not complete. Really what this means is that you need to consider the range of skills and attributes that are needed to be a good employee. 

Every experience that you have at university, at work or in the community has the potential to provide you with valuable opportunities to increase your skill level in these areas so be aware of when you can take advantage of these opportunities. 



Hitting your mark

Be strategic
• Research 
• Take charge
• Get work experience
• Analyse your skills
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Keep career decisions broad until you know more about employers and the possibilities for graduate careers. The web is a valuable tool which can assist you enormously in gathering information and developing an understanding of organisations and of the employment opportunities available to graduates. This knowledge will help you enormously in the decision making process and in framing applications for graduate positions, internships and/or vacation work opportunities.

Be proactive. Don’t wait for others to provide opportunities.

Getting relevant work experience in your discipline area will assist you to stand out from the crowd. Keep an eye out for work experience opportunities advertised through the CEO. It is also a good idea to be proactive and search out opportunities for yourself – particularly with SMEs. 

Always analyse your skills – what have you got to offer? You may have more than you think that you do. What was the issue? What did you do about it? Were you able to solve the problem? What interpersonal skills did you utilise?

The CEO offers Career Management Skills workshops which can help you to understand your skills set.





Degrees of difference
Specialised roles usually require 
recognised qualifications and/or 
accreditation

Graduates can also 
use their degree, regardless 
of programme content, in a 
range of contexts
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The question “What can I do with a degree in Economics and Commerce?” has a multitude of answers because the possibilities are many and varied. A degree in Economics or Commerce can be used as a ticket to working in a position that has a direct relationship to the content of the degree i.e. an Accountant, Econometrician, Human Resources Officer or it can be used as a generalist degree in roles where there is less of a need for the content learned and more of a need for the skills and attributes of a graduate i.e. analytical, communication, organisational.

Graduate employers promote opportunities to graduates of all disciplines or to Bachelor degrees and are less concerned with particular majors or specialisations. Such employers are interested in a graduates because of the broad range of skills that they have gained through their studies as well as their personal attributes and skills with other experiences



Accounting
• A Professional Accountant usually 

needs…
• A degree with a recognised major in 

Accounting
• Further training recognised by the relevant 

professional bodies 
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“There is no legislated requirement for registration of accountants in Australia (except for financial advisers, tax agents, external auditors and liquidators). The profession tends to regulate itself by preferring to recruit or employ the services of accountants who are members of an Australian professional accounting body.” source: CPA Australia

In other words although there may not be any laws requiring registration employers only employ accounting graduates who have completed, or intend to complete, additional training for recognition as a Chartered Accountant or a Certified Practicing Accountant. 

It is a good idea to join either the Institute of Chartered Accountants Australia (ICAA), The Association for Certified Practicing Accountants (CPA) or the National Institute of Accountants (NIA)

These organisations offer student membership. As a student member you will receive information via a members newsletter and invitationd\s to networking events which can provide excellent opportunities for relationship building. Being involved with the association will also provide an opportunity to gain a better understanding of the graduate opportunities and of the industry in general. Demonstrating ongoing involvement with the professional association also adds weight to your C.V.



Accounting Employers

Source: CPA Australia's 2006 annual report. 
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Accounting graduates are employed in a range of sectors…where there is money involved there will be an accountant. 

In particular demand are tax professionals, audit, management accountants and financial accountants, according to the Hays Salary survey 2007. These occupations may be able to negotiate significantly higher salaries and benefits than other accounting specialisations. 

Some graduates work as Accountants and others use their accounting knowledge and skills indirectly.

Public Practices are specialist accounting organisations i.e. accounting is the core business.

 Management Accountants also work for Banks, Small to Medium Enterprises in all sectors, Health services, Education providers, manufacturing businesses. 



Business Information Systems

• Need for management of systems 
• Growth in demand

Job titles include;
Enterprise Risk Analyst
Business Analyst
Information System Auditor



Commercial Law

• Represents largest portion of legal practice
• Most employed in Business/Corporate 

sector
• Others are employed by 

private law firms, universities, 
politics, all tiers of government
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Law : bolstered by a continually rising demand for lawyers in growth industries, the legal profession is tipped to enjoy further growth and to bring its members good rewards well into the future. Read more about the industry and available roles, and don’t forget to browse the list of employers offering graduate programs in this field. .source: Hobsons



Economics and Econometrics

• Employment in corporate 
and public sectors

• Work in diverse roles 
• Provides a good basis for 

work in finance, research 
and/or policy areas



Finance

• Employment prospects are strong
• Business sector 
• Work for large or small companies
• Gain Certification as a Financial Planner



IR & HRM

• Good employment prospects
• Work across all sectors Corporate, Public, 

Not for Profit, 
• IR difference between unions, employer 

associations and corporate roles
• Range of roles from recruitment to training 

to policy development
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Attraction, recruitment and retention  

Employee relations/ industrial relations  

Human resource management systems  

International human resources management  

Learning and development  

Occupational health and safety/risk management  

Organisational design and development  

Performance and reward 

Source: Australian Human Resources Institute



International Business

• Expanding markets
• Opportunities in Australia and Overseas
• Australian and international companies
• International Aid agencies
• NGOs
• Entrepreneur
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Increase in international business opportunities. 

Opportunities in Australia and overseas with Australian companies with new or expanding markets and also with international companies with branches in Australia.

Graduates may initially work in Australia to learn about the company and then be sent to work in another branch offshore. Graduates who have been with a company for a few years and are deemed to have the requisite skills and experience may even be involved in setting up new branches in other countries as a companies markets expand.

Graduates who have an interest in international aid may find work with government and non government organisations or evn with commercial enterprises who have contracts to build infrastructure or to deliver practical aid overseas.

Other graduates in International Business may choose to set up their own enterprises.



Management / Management Decision Sciences

• Broad range of 
opportunities

• Management roles in 
all industries and 
sectors

• Last decade - 35% 
increase in number of 
managers
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Management is among the disciplines where graduates have the broadest range of opportunities upon finishing their degrees. Many of the graduate programs listed on this site offer extensive career management programs to help graduates progress through the company and be nurtured for future management positions. Read more about the industry, and browse the list of employers offering graduate programs in this field. 

The definition of a manager, according to the Australian Institute of Management (AIM), is a person who plans, leads, organises, delegates, controls, evaluates and budgets in order to achieve an outcome. Managers are found in all industries, and at all levels of today's organisations. At the last census over 1.2 million people identified themselves as managers. In the recent ABS Census there has been a 35% increase in the number of managers over the last decade. Currently, one in five workers identifies themselves as a manager in the workforce. source: Hobsons



Marketing

• Represented in all industries business 
through to “not for profit”

• Graduate programmes
• First roles may be in sales 

or as a Marketing Assistant
• Good employment projections



Graduate Destinations & Opportunities

• Graduate Destination Survey 
www.graduatecareers.com.au

• Gradsonline
• http://www.gradsonline.com.au/
• Graduate Opportunities 

www.graduateopportunities.com
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Each year Graduate Careers Council conducts a Graduate Destination Survey (GDS).The survey is distributed to all graduates i.e. those who completed their studies in the year prior to the survey) across Australia from the previous year. The Graduate Destination Survey is available in the Careers and Employer Relations Office.

http://www.graduatecareers.com.au/
http://www.gradsonline.com.au/
http://www.graduateopportunities.com/


Professional Associations

• A great source of information and 
networking opportunities

• Most have student membership 
options



“The best careers 
advice to give to the 
young is 'Find out what 
you like doing best and 
get someone to pay 
you for doing it.'”
Katherine Whitehorn
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